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Poudle SeheoolDistrict

GCKB - ADMINISTRATIVE STAFF ASSIGNMENTS AND TRANSFERS

A teacher who holds an administrative position may be assigned to another position for
which the teacher is qualified with a reduction in salary if a vacancy exists in such
position. The teacher shall be placed on the salary schedule at the position to which he
or she would have been entitled had the teacher remained on the schedule during the
time he or she occupied the administrative position.

However, if the teacher is transferred during the school year from an administrative
position to another school position or grade level within the district, his or her salary
shall not be reduced during the remainder of that year.

The three school years of continuous employment required for the probationary period
shall not be deemed to be interrupted if a probationary teacher accepts the
superintendency, but the period of time served in such capacity shall not be included in
computing the probationary period.

Current practice codified 1995
Adopted: May 22, 1995
Revised: August 11, 1997

LEGAL REFS:
C.R.S. 22-63-203(2)(b)(IV)
C.R.S. 22-63-206

CONTRACT REF:
Employee Agreement, Section Aw, Position Culmination, and subcodes
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NOTE:
Policies and regulations in the GC section (Professional Staff) pertain only to
instructional and administrative staff members.
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