
District Behavioral 

Consultants 
The Consu ltants  wi l l  use  the pr inc ip les 

of  App l ied Behav ior  Ana lys is  (ABA) in 

the ir work .  

“App l ied Behav ior Ana lys is (ABA) is  

concerned with the improvement and 

understanding of  human behav ior .  I t  i s  

the sc ience in  wh ich  the tact ics  der ived 

f rom the pr inc ip les of  behav ior are ap-

p l ied systemat ica l ly  to improve soc ia l ly  

s ign i f icant behav ior and exper imentat ion  

i s  used to ident i f y the var iab les respon-

s ib le  for behav ior  change .  I t  seeks to 

make mean ing fu l improvement in im-

portant behav ior  and to produce an  

ana lys is  of  the factors  respons ib le for 

that improvement .”  

Cooper,  J . ,  Heron,  T ,  & Heward,  W. (2007).  Def in i t ion 

and Character is t i cs  of  Appl ied Behavior  Analy s is .  IN 

Appl ied Behavior Analys is  (2nd ed. ,  p 20).  New Jersey :  

Pearson Educat ion Incorporated  

The f ind ings of  the Nat iona l  Standards 

Project des ignates ABA as an 

“Estab l ished” treatment for  ind iv idua ls 

on  the aut ism spectrum.  
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Referral Process 

 Collaborate on FBAs 

(observations, interviews, record 

reviews, questionaires) 

 Support data collection that    

informs decision making 

 Provide modeling, feedback and 

assistance with planning and using 

practices and procedures that are 

based on behavioral principles.  

 Make recommendations for so-

cially significant behaviors and 

plan for generalization of these 

skills across people and settings 

 Individualized support  around 

program components for stu-

dents with extensive communica-

tion, behavior and life skills needs 

What can we do for you? 

 Development and support the 

implementation of systems and 

programs of instruction using evi-

dence based practices with fideli-

ty 

 Encourage and support  engage-

ment of school staff in the under-

standing and use of behavior 

change procedures 

 Assist in the development of pro-

grams that focus on generaliza-

tion of skills across settings and 

people 

 Conduct professional develop-

ment for certified and 

paraprofessional staff within the 

district 

 

1. Complete Initial Collaboration form 

(Document Library-Integrated Ser-

vices-Procedures) and send to IS Co-

ordinator 

 

2. District Behavioral Consultant will 

contact you to make recommenda-

tions and/or determine specific needs 

and next steps 

              (may include) 

 Observations 

 Interviews 

 Record Reviews 

 Questionnaires 

 Formal data collection 

 Behavior change procedures 

 Specific classroom strategies 

 Individual program develop-

ment 

 Staff training (modeling, feed-

back) 

 

 

3. Parents are notified of District Behav-

ior Consultant involvement 

 

4. Collaboration with District Behavior 

Consultant and school team to devel-

op specific plan if necessary 

 

5. Continued support for the school 

team will be provided as necessary. 

Essential Responsibilities of 

the Behavioral Consultant 


