
PSD Bullying Response Protocol

Bullying Incident Reported by Student, Family or Staff

Incident assigned to 
Administrator / Dean

Administrator / Dean Interviews: 
Target, Bully, Witnesses and Family

Create 
support plan 

for target 
using 

evidence 
based 

interventions

Provide 
discipline and 

develop support 
plan using 

evidence based 
interventions 

for bully

Continue to improve school climate/culture through a
Multi-Tiered System of Support

Administrator determines incident is bullying
Administrator determines incident is not 

bullying

Educate bystanders to be upstanders

Increase supervision as needed

Document Incident

Evaluate outcomes

Notify student and 
family

If needed, refer to identified staff 
member for appropriate response and 

support 

Document 
Incident
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Bullying is any written or oral 
expression, or physical or electronic 
act or gesture, or a pattern thereof 

that is intended to coerce, 
intimidate or cause any physical, 
mental or emotional harm to any 
student.  This includes but is not 
limited to such expression, act or 

gesture directed toward a student’s 
race, color, religion, national origin, 

ancestry, sex, sexual orientation, 
disability or academic performance.

Evaluate outcomes

Notify student and 
family



 


